
P R O F I L E  O F 
D I R E C T O R  O F  PA R K S  A N D  R E C R E AT I O N

THE IDEAL CANDIDATE
The City of Lynchburg is seeking a dynamic, 
collaborative, and innovative leader to serve 
as its next Director of Parks and Recreation. 
The next Director will inherit a team of 
dedicated professionals who serve a diverse 
and dynamic city. The person filling this 
role will be passionate about all facets of 
parks and recreation and will thrive on the 
opportunity to connect with the community 
we serve.  

The City of Lynchburg is Seeking 
a Visionary Director of Parks and Recreation



COMPENSATION
Compensation for the Director of 
Parks and Recreation will range 
depending upon qualifications. A 
generous benefit package includes: 
participation in the Virginia 
Retirement System (VRS), paid 
time off, medical, dental and vision 
coverage, education assistance and an 
opportunity to contribute to a 457 
Deferred Compensation Plan. We 
believe the joy of serving the citizens of 
Lynchburg in making our city a better 
place is a priceless benefit. 

APPLICATION PROCESS
Qualified candidates are encouraged 
to submit an application, including 
completed supplemental questions, 
cover letter, and resume with three 
(3) professional references and two 
(2) personal references, via the City’s 
website at www. lynchburgva.gov 
to be considered for the position. 

The Director of Parks and Recreation provides leadership, vision, direction and 
managerial administrative oversight to the Department of Parks and Recreation. The 
ideal candidate will have the ability to think outside the box and respond appropriately 
to rapidly changing and evolving conditions. The Director is responsible for holding 
employees accountable for the development, maintenance and operation of the City’s 
park system grounds, related facilities, structures and the City Market. 

Lynchburg is seeking an authentic Director who brings integrity to everything that 
they do and wants to not just lead the team, but to be a part of the team. Experience 
managing a diverse team is preferred, as this position will be responsible for unifying 
staff who are spread out across several different locations. 

The Director is responsible for improving quality of life through preservation of open 
spaces and scenic environments, and the provision of leisure activities and services to 
residents and visitors of all ages. Work involves significant community engagement and 
public involvement with elected officials, other policy makers and citizens. Serving as 
a member of the City’s senior management team, the Director collaborates with other 
City departments to ensure the City’s mission and core values are incorporated into 
operational activities and services. 

The City of Lynchburg is a culturally rich community with a vital sense of our past 
and a growing contemporary energy. Our staff works every day with energy and pride 
to provide excellent service to our citizens and support an attractive, sustainable and 
growing city. Lynchburg is counted among the nation’s best small cities. With more 
than 40 miles of urban trails, a vibrant, walkable downtown, an engaging arts and 
cultural scene, and safe and affordable neighborhoods, we are positioned as a hub for 
young people and families to call home. City residency is preferred for the Director. 

Applications will be accepted until the 
position is filled. Inquiries relating to this 
position may be directed to:

Michelle G. Jackson, SPHR
Director of Human Resources
City of Lynchburg
Telephone: (434) 455-4202 
Email: michelle.jackson@lynchburgva.gov


