
If you have any questions please feel free to contact Flexible Benefit Administrators, Inc. at (800) 437-FLEX. 
To view your account 24/7 visit https://fba.wealthcareportal.com/  
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Runout Period for Filing Claims 

You have the entire Plan Year plus 90 days to file all claims that were incurred during the Plan Year. 

All claims must be received in the office of Flexible Benefit Administrators, Inc. by 5:00 P.M.(EST). 

on the 90th day, following the end of your Plan Year. If claims are not received during this time frame 

for expenses incurred during the Plan Year, your remaining funds will be forfeited. (Remember “90 

days” does not mean 3 months and “received in the office” does not mean the day it was postmarked). 

Please do not delay; complete your claims early.  

 

Forfeiting Funds  

Your employer has elected to adopt the IRS’s modified “use-it-or-lose-it” rule. This rule will allow a 

participant to rollover the remaining funds into their HealthCare FSA, up to $500, to the following 

Plan Year so long as you are a benefit eligible employee. During your runout period you are still able 

to submit manual claims against your rollover funds for anything incurred during the previous Plan 

Year. Once the runout period is over, the funds are deposited into the new Plan Year account 

regardless of whether you made a new election or not.  

If you plan carefully, you can avoid being affected by this IRS restriction. The $500 rollover amount 

does not impact the HealthCare FSA maximum election limit of $2,700; it is in addition to the $2,700 

limit. 

 

NOTE: The carryover feature applies only to your HealthCare Spending Account, not the Dependent 

Care Spending Account. 

 

Termination of Employment 

If you have funds in your HealthCare Account and you submit receipts for expenses incurred prior to 

your termination, you can be reimbursed for funds remaining in your account up to your annual 

election before the end of the last day worked. However, if you have money left in your HealthCare 

Account and do not have receipts for expenses incurred prior to your termination, you cannot be 

reimbursed for the money remaining in your account, unless you elect to participate in the federal 

program known as COBRA. If you elect to participate in COBRA, you will need to continue to set aside 

dollars on an after-tax basis to be deposited into your HealthCare account. You will receive information 

concerning this program from the contact person in your company.  

 

Your Dependent Care Account functions differently. If you have funds remaining in these accounts, 

this money will be reimbursed to you if appropriate receipts are submitted. You can receive 

reimbursement for expenses incurred during the Plan Year if receipts are submitted within the Plan 

Year and before the end of the last day worked. 

https://fba.wealthcareportal.com/

